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ime was when almost any

fresh-faced oil or gas engineer

could find a lucrative job

straight out of university,
working in the oilfields around Dubai
or Kuala Lumpur. Now competition for
the best jobs is increasingly stiff and
industry experience is the most highly
prized commodity. But as a skills
shortage in the energy industry
becomes more acute, qualified people
still travel the world.

“The days of the cushy expat
number in areas such as Singapore,
America or Kuala Lumpur are
numbered,” says James Beazley,
director of specialist oil, gas and
energy for the Six Recruitment
consultancy, based in Cheshire. “If you
want to go abroad, usually that means
new-frontier locations such as
Kazakhstan, Azerbaijan and Angola.”

The global energy business has
shifted from the developed world to
include less-developed regions. As a
result, the competition for people with
the right skills is increasing in
countries outside the Organisation for
Economic Co-operation and
Development (OECD).

While industry leaders want the best
people for the job, they are also
recognising the need to attract, train
and keep local talent. These days,
hiring a specific percentage of staff
locally is often part of the contract. BP,
which does 60% of its current business
in OECD countries but predicts that
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believes a global company should have
leaders reflecting the community in
which it operates as a “business
imperative as well as a social
responsibility”.

“Multinationals will have localisation
targets they must meet as part of their
contracts in developing countries,
‘which means there will be fewer
opportunities for foreigners to come
in,” says Beazley. “You'll have
opportunities in the initial period of
new projects, which may last three to
five years, and after that you’ll see a
drastic decrease in the number of
expats there as locals come to take
over their roles. But there will still be
opportunities out there.”

What type of skills are employers
looking for at home and abroad?
Anybody degree-qualified in
engineering or a related technical
discipline will score well with the
recruiters. Candidates with sub-surface
disciplines — geologists, petroleum and
well engineers — as well as mechanical
and project engineers are especially in
demand.

“Technical and engineering skills
travel very well, and they always will,”
says Martin Grant, managing director
of the oil and gas division at
engineering consultancy Atkins. “Once
an individual of that type has a few
years” experience, they can move
around the globe.”
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“Where you go would depend on
the type of role you're taking:
environmental impact assessments,
feasibility studies for renewable
technologies, people looking to build
in Dubai using solar panels,” says
James Owen, senior consultant for
sustainability at Cyril Sweett, the
global construction consultant.

Engineers who are skilled from a
renewables perspective are in demand,
he says, as well as those with degrees
in environmental decision-making or
policy. “There is stacks of work in the
Middle East. And loads in the Far East,
northern Europe, Scandinavia and the
western United States — California. for
example, thanks to Arnold
Schwarzenegger’s green footprint.
There is a lot of stuff going on in
China and the Far East that requires
renewable technology know-how,
which we Brits are supplying.”

David McSherry, director at BMT
Renewables, a design, engineering and
risk management consultancy, says his
team is working hard to support
business development in China. “The
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transfers, specialist skills supplied from
knowledge bases in the UK or
Europe,” he says. “They will take
anything and develop it as they have
so many high-quality engineering
graduates of their own.”

Many of the big manufacturers of
wind turbines, for :xample, are
establishing manufacturing capabilities
in China — and India — to get a share
of the market, McSherry says. “By and
large they are populated by Chinese
technicians with senior management
roles, who are luammg from expats.
Eventually they won’t need the expats
anymore.”

“The energy industry is going
through a period of rapid change,
especially with the development of
Brazil, Russia, India and China,” says
Nimai Swaroop, head of recruitment
marketing for Europe and Africa at
Shell. “The last two in particular are
accounting for an increasing demand
for oil production. They alone will be
responsible for 45% of the increase of
oil use by 2015.

“There is a lot more global mobility
of talent right across the energy sector.
But as the number of students
studying technical disciplines has
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