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More skilled foreign workers are needed to
plug UK job gap, reports Roland Gribben

COMPANIES are in danger of losing
out in attempts to persuade more for-
eign engineers to fill job gaps because
Britain’s attraction as a place to work
is waning, say researchers. Britain is
also proving a turn-off in terms of
quality of life, the research shows.

The findings, based on responses
from almost 1,700 engineers around
the world, suggest companies may
face a bigger struggle to attract foreign
engineers despite the new immigra-
tion points system.

This is designed to impose tighter
controls on low or unskilled migrant
workers from outside the EU and
make it easier for professional work-
ers, such as engineers, entrepreneurs
and financiers, to qualify for entry.

Both employers and the Government
hope the new system will result in
an improvement in the quality of
skilled immigrants as well as fill gaps,
particularly among professional engi-
neers.

British engineers are in demand
around the world and their exodus,
coupled with their earning power, has
added to headaches in the home
market.
~ The Association for Consultancy and

Engineering (ACE) estimates that a
quarter of tlgle workload handled by its
800 member businesses is overseas
and up to 40pc for the biggest. A siza-
ble proportion of their 100,000
employees are working abroad.

Almost 90pc of ACE members have
been attempting to recruit foreign
engineers to ease domestic shortages,
against the background of survey
results pointing to a 20pc rise in
unfilled vacancies this year to 13,000.

EPCglobal, the engineering staffing
business that carried out the survey,
questions whether the changes in
immigration policy will be enough.
Tobias Read, chief executive, points
out that other countries are making
great efforts to attract engineering
talent.

He says: “Our research shows that
many of these countries are inherently
more desirable for a globally mobile
engineering workforce.”

The survey results show that just over
half of overseas engineers who have
worked in Britain rated the quality of
life as quite high or very high — well
behind Canada (92pc), Australia (90pc)
and the US (89pc). Britain (53pc) only
achieved a higher rating than the Mid-
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dle East and North Africa (32pc), South
America (31pc) and China (22pc).

Foreign engineers are also cautious
about recommending Britain as a
place to work. Only South America
(54pc), the Middle East and North
Africa (52pc) and sub-Saharan Africa
(47pc) were given a lower rating than
Britain (64pc).

Britain, however, earned high marks
as a friendly country for the foreign
engineer. Health and safety, leisure
amenities and acceptance by the local

population produced the highest lev-
els of satisfaction. The least were work
benefits and hours, the weather,
accommodation, cost of living and
healthcare.

There is some comfort in responses
from non-EU engineers - the targets
for the new immigration points sys-
tem. A]J]I:E‘s}: 60pc of 1f].‘kllgehm giille Briftfl.ifn
a quite high or very high quality of life
rating, while almost 70pc were willing
to give a work recommendation.

Indian and US engineers were cited

as the “most enthusiastic” about their
time in Britain. Telecoms engineers
were among the most satisfied and
civil engineers the least.

Mr Read said: “British employers
and the Government need to think
about other measures to make the UK
an attractive destination at a time
when several huge projects are in the
pipeline.

“With the current skills shortages,
we’ll have no choice but to look over-
seas to help complete them.”
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