
E ngi neer i ng r ecr ui tment i s
boomi ng as compani es str uggle to
staff  massive civ i l  engi neer i ng
pr ojects i n a mar k et wi th sk i l ls
shor tages. 

“ T he mai n i ssue i s sti l l  the
massive shor tage of  sk i l ls that
domi nates ever y  changi ng tr end i n
engi neer i ng r ecr ui tment,”  R i char d
S pr agg, di r ector  of  engi neer i ng
r ecr ui ter  E P C global, told R ecr uiter .

T he need for  staff  i s shown by  an
i ncr ease i n the number  of
vacanci es adver ti sed i n the sector.
T he M onster  E mploy ment I ndex ,
whi ch tr ack s mi l l i ons of  onli ne job
adver ts, r ecor ded a 34%  i ncr ease i n
engi neer i ng vacanci es compar ed
to the same per i od last year.  

T he demand for  engi neer s i s set
to be compounded by  sever al  lar ge
civ i l  engi neer i ng pr ojects tak i ng
place dur i ng the next 15 year s. 

T he C r ossr ai l  pr oject wi l l  cr eate
a new r ai lway  l i ne i n the S outh-
E ast, costi ng £16bn. I t i s E ur ope’s
lar gest civ i l  engi neer i ng pr oject,
cr eati ng 30,000 jobs over  the next
ni ne year s. T he L ondon 2012
Oly mpi cs i s also expected to cr eate
33,500 jobs i n the constr ucti on
sector, i ncludi ng engi neer i ng, and
G or don B r own has commi tted to
bui ldi ng at least ei ght new nuclear
power  stati ons. 

“ T he bi g pr ojects wi l l  have an
effect on staffi ng levels when they
star t to r amp up. E ngi neer i ng
compani es ar e havi ng to cast thei r
net far  wi der  and become qui te
aggr essive r ecr ui ter s,”  A ndr ew
L ee, edi tor  of  tr ade magazi ne T he
E ngineer , told R ecr uiter . 

Over  the next decade the sector
faces a huge br ai n dr ai n as lar ge
number s of  engi neer s r eti r e.
P r ofessi onal tr ades such as
ar chi tectur e, mechani cal  and civ i l
engi neer i ng could lose up to 20%  of
thei r  manpower  to r eti r ement i n
the next 10 year s, accor di ng to the
S ector  S k i l ls C ounci l  for
constr ucti on, C onstr ucti onS k i l ls.

“ T he B aby  B oomer s ar e hi tti ng
the golf  cour ses and pr ojects ar e
losi ng ser i ous number s of  seni or
staff,”  sai d S pr agg. H e suggested
compani es wi l l  do any thi ng to
r etai n thei r  seni or  talent, often
pay i ng speci al i sts over  the odds to
per suade them not to r eti r e. 

F ewer  than 5%  of  engi neer s over
45 ar e women and S pr agg sai d sk i l l
shor tages could be solved i n one

fell  swoop i f  the gender  i mbalance
i s r edr essed.

E ngi neer i ng compani es ar e also
tak i ng steps to encour age mor e
students to enter  the engi neer i ng
mar k et. C r ai g B i nes, sales and
mar k eti ng di r ector  of
J obsG r oup.net, who i s r esponsi ble
for  engi neer i ng jobs boar d
J ustE ngi neer i ng.net, told
R ecr uiter : “ E mployer s ar e pay i ng
for  univer si ty  fees on the basi s that
they  have a cer tai n amount of
commi tment when students
gr aduate.”  H e added that
gr aduates ar e bei ng given opti ons
to tr avel, as well  as diver se job
r oles, as par t of  thei r  pack age.

A  spok esman for  tr ade body  the
E ngi neer i ng and T echnology
B oar d, whi ch has been conducti ng
r esear ch i nto engi neer i ng sk i l ls
shor tages, told R ecr uiter that fi r ms
can i mpr ove the si tuati on by
tr ai ni ng staff  to expand sk i l ls sets.

T he ener gy  sector  i s also seei ng
an i ncr ease i n demand for
per sonnel as the r i si ng pr i ce of  oi l
and gas encour ages expansi on.
T he gover nment i s commi tted to
an i ncr ease i n the number  of
nuclear  power  stati ons and
meeti ng the E U ’s r enewable
ener gy  tar gets.

A ccor di ng to E P C global’s Wor ld
Wi de S alar y  R ank i ng, engi neer s i n
the oi l  and gas sector  demand the
hi ghest aver age salar i es at £71,000
per  annum, 15%  hi gher  than the
i ndustr y  aver age.

“ T he whole oi l  and gas i ndustr y
i s fi r i ng up at the moment, because
the pr i ce of  oi l  i s goi ng cr azy,”
M ar k  K elly, pr oject manager  at oi l
and gas sector  r ecr ui ter  B r owni ng
and H ender son I nter nati onal, told
R ecr uiter .

L ee sai d the hi k e i n cr ude oi l
pr i ces has led to hi gher  i nvestment
i n fossi l  fuel  explor ati on and
extr acti on i n ar eas whi ch wer e
pr evi ously  uneconomi cal . H e sai d:
“ E mployer s ar e offer i ng pr etty
competi tive salar i es and l i festy le
benefi ts to encour age people to
r elocate.”

Aver age salar i es i n J une r ose
£2,000 to £35,000 i n E ngland and by
£6,000 i n S cotland to £41,000,
compar ed to the same per i od last
year.
� Sour ced fr om r eed.co.uk •s
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ENGINEERING
The combination of skills shortages and
major  civil engineer ing projects will lead to
a greater  demand for  skilled engineers „
and recruiters working hard to fill the roles
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